
Governing Values 

1. Ins�tu�onal Loyalty – Demonstra�ng a strong sense of belonging and commitment to 

the Faculty and the University.  

2. Pride in Ci�zenship – Upholding na�onal iden�ty and responsibility toward society.  

3. Academic Freedom – Safeguarding the freedom of teaching, learning, and scien�fic 

inquiry.  

4. Scien�fic Integrity and Honesty – Adhering to the highest standards of academic 

honesty, transparency, and ethical conduct.  

5. Teamwork – Promo�ng coopera�on, collabora�on, and a shared sense of responsibility.  

6. Promo�on of Human Values – Strengthening respect, compassion, and ethical 

responsibility within the academic community.  

7. Equality and Equal Opportuni�es – Ensuring fairness, non-discrimina�on, and equal 

opportuni�es for all.  

8. Respect for Diverse Opinions – Encouraging construc�ve dialogue and respect for 

different viewpoints.  

9. Effec�ve Time Management – Valuing punctuality, efficiency, and responsible use of 

�me.  

10. Priori�za�on of the Public Interest – Upholding the public good above personal or 

individual interests.  

11. Commitment to Public Health and Pa�ent Care – Placing the health of ci�zens and 

pa�ent care as an absolute and fundamental priority.  

12. Learning and Knowledge Transfer – Recognizing educa�on, training, and knowledge 

dissemina�on as essen�al du�es of every member of the Faculty community.  

13. Ini�a�ve, Excellence, and Innova�on – Encouraging proac�ve engagement, high 

standards of performance, and crea�vity in all fields.  

14. Respect for the Legi�macy of Work – Upholding adherence to ins�tu�onal regula�ons, 

professional standards, and lawful prac�ces 

 


